IN SUMMARY -

A'report advised that the Department required an additional higher level position, in addition to my
posntfon This did not occur. | carried out both sets of duties since my arrival at the Department. My
predecessor conﬂrmed that she too had also undertaken those two sets of duties. [t was also not
possible to manage -administration without both sets of duties being undertaken.

The bullying led to the establishment’ bf a n\
and this happened before the change pr

despate the Director in an emaa! statmg he was lntroducmg the change process to upgrade the position
as 1 had been undertaking the same duties as other administrators who were paid at a higher level.

| was interviewed and denied the new higher level posmon I was a lifelong learner and had a degree in
administration, extensive administrative experience as well as excellent references.

'e main perpetrator {supported.by the Director HR).

On g normal work day | was walked off the job
This was before my redundancy had commenced.

A'temporary appomtment was made at the“hugher level and my supervisor advised all staff that they
should go to the temporary for-: work that they prev:ousty contacted me for. These were my dut|es and it
confirmed that | had been working at the higher level. Evidence also backed this claim.

lighility for my claim that | had-been madés:ck i 'wafkpiace as- f;result of bullying.

AN UPDATE - (SINCE | WAS REMOVED FROM MY WORKPLACE) V
While my position had been d:sestabhshedi the same level position was remtroduc ad in the de ent.
This was in addition to the higher level position established as ‘new’ and denied to me as a result of
workplace bullying.

There are now two senior positions in the departrment. This was exactly what the consultant report had
advised - refer pg 1, paragraph 2 of this story.

I was uaderpatd and buihed out of a posstzon whlch'f 'f'enjoyed my career came to a standstltl and my

laws, had made a mockerv of the Far:r Work Act 2‘09 as well a5 the Health and Safe{y Act 2&11.

Itis o travesty of justice. SUBMITTED ANONYMOUSLY 22 August 2017.




